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UNA membership dues and an Emergency Fund 
will be reviewed by delegates at special meeting 
A shortage of operating 
revenue as a result of inequi-
ties in the sytem of collecting 
dues from Chartered Locals 
has caused the Executive 
Committee to call a special 
meeting of the UNA on Feb-
ruary 22, 1979. 
The meeting will be held in 
the downstairs banquet 
room of the Kingsway Inn, 
10812 Kingsway Ave. (adja-
cent to Kingsway Garden 
Mall) beginning at 9 a.m. 
Two items of business will 
be discussed and resolved by 
delegates: 
1) UNA Revenue 
2) Emergency Fund 
After examining alterna-
tive methods of dues collec-
tion, the Executive Commit-
tee decided to recommend 
that dues to the UNA be set 
at one hour's pay per month 
for each member of a bar-
gaining unit. 
lt was the conclusion of the 
Executive Committee that 
this was the best possible 
method of correcting the in-
equities in the current sys-
tem at the same time as re-
taining the feature that the 
amount of dues is directly 
linked to the level of pay. 
The problems with the 
present system has become 
evident after one full year of 
operating under the one-half 
of one-per cent formula . The 
major difficulty is that a 
Chartered Local with a high 
percentage of part-time 
nurses pay a much lower per 
capita fee to the UNA com-
pared to other locals with 
fewer part-time and casual 
nurses. For example in Octo-
ber nurses in one local paid 
only $2.08 per member while 
members in another local 
paid more than $9.00 each. 
With reference to the 
question of an Emergency 
Fund, the Executive Commit-
tee decided that some posi-
tive direction from members 
was required early in 1979 in 
order to be properly pre-
pared for negotiations in 
1980. The question is on the 
agenda for discussion with-
out a specific recommenda-
tion from the Executive, ex-
cept that a fund be estab-
lished. Delegates will be 
asked for input into methods 
of accumulating the fund . 
An increase in dues is also 
required in order to finance 
the program of membership 
services provided to UNA 
members in 1979. The Exec-
utive approved an operating 
budget of $470,000. The 
1978 budget was $320,000. 
The UNA spends its money 
in nine programs of service 
to members. These are: 
1) General and Administra-
tive which accounted for 
approximately 44 per 
cent of the 1978 budget. 
This program includes 
items such as salaries, 
travel, meetings, office 
rent , telephone, typewrit-
er and equipment rentals, 
legal and consulting fees. 
2) Hospitals collective agree-
ment administration ac-
counts for 3 per cent of 
the total budget and in-
cludes salaries, travel and 
arbitration fees. 
3) Health Unit Collective 
Agreement administration 
accounts for approxi-
mately 1 per cent of the 
Physician evaluations of RN's 
discontinued following grievance 
The Royal Alexandra Hos-
pital in Edmonton has agreed 
to discontinue the practice of 
physicians in the Emergency 
Department participating in 
Staff Nurse evaluations fol-
lowing a grievance brought 
against the hospital by the 
Local. 
C.S. Mellors, Director, Per-
sonnel Services for the hospi-
tal , said in a letter to the 
President, "This is to advise 
that physicians in the De-
partment of Emergency Med-
icine will no longer partici-
pate in the evaluation of Staff 
Nurses." 
The grievance was brought 
forward on Dec. 6/78 when it 
became apparent that a Staff 
Nurse in the Emergency De-
partment had received an 
unfavorable evaluation frorn 
the Casualty Officer. 
The Hospital has now 
agreed that the Casualty Of-
ficers would not be asked 
their opinion on Staff Nurses 
as to their work performance 
and in turn no reference 
would be made on the evalu-
ation form as to the Casualty 
Officers' opinion, remarks, 
comments, etc. about a Staff 
Nurse. 
total and only includes 
the portion of Employ-
ment Relations Officer 
time spent advising Health 
Units on grievances. There 
were no Health Unit arbi-
trations in 1978. 
4) Hospitals Collective Bar-
gaining accounted for 3 
per cent of the budget and 
includes the cost of negoti-
ating the group hospitals 
agreement and printing of 
agreements. 
24-H·our 
Service 
Planned 
Members in the southern 
part of the province will soon 
be able to telephone the UNA 
Calgary Office for assistance 
24-hours a day. The Execu-
tive has approved the pur-
chase of an automatic tele-
phone answering device 
which will record messages 
when Employment Relations 
Officer Michael Mearns is 
away from the sub-office. 
5) Health Unit Collective Bar-
gaining accounted for 3 
per cent of the total and in-
cludes the cost of negotiat-
ing agreements and salary 
replacement for negotiat-
ing committee members. 
6) Membership Education ac-
counts for 3 per cent of op-
erating costs and included 
staff travel, conferences, 
seminars and filming. 
7) Membership Services ac-
counted for 36 per cent of 
the budget and included 
salaries, travel, meetings, 
conferences, Newsbulletin, 
rebates to locals and Dis-
trict grants. 
8) Staff Development ac-
counted for 3 per cent of 
the budget and included 
travel, course fees and sal-
ary. 
9) Executive Committee ex-
penses accounted for 4 per 
cent of total costs and in-
cluded meetings, travel 
salary replacement. 
The total projected expen-
ditures for 1979 reflect an 
actual increase in services to 
members of approximately 
20 per cent taking into ac-
count the general price in-
creases that will affect the 
UNA during the year . 
The budget also includes 
provision for an additiona l 
Employment Relations Offi-
cer in order that the UNA can 
at least provide as much em-
ployment relations assis-
tance as do the Certified 
Nursing Assistants. 
New Locals 
Newly chartered locals of 
the U.N.A. include Corona-
tion, Central Park Lodges in 
Calgary and Grande Prairie, 
Rimbey General and Auxili-
ary Hospital and Nursing 
Home District, Bentley, St. 
Mary's - Trochu, Foothills 
Health Unit, and Elnora. 
There are now a total of 108 
chartered locals at the 
U.N.A. 
Red Deer nursing home investigated 
following UNA complaint of violations 
The Alberta Health Facili-
ties Review Committee is in-
vestigating a complaint that 
the Valley Park Manor Nurs-
ing Home in Red Deer has 
been using unqualified staff 
in the capacity of Registered 
Nurses. 
The complaint was filed on 
Dec. 11 by the United Nurs-
es of Alberta and cited a 
number of instances in which 
the Nursing Home was in di-
rect violation of the Nursing 
Homes' Act regulations. 
The Nursing Home was 
charged specifically with a vi-
olation of the regulation 
which provides that Nursing 
Homes with more than 100 
beds have a qualified nurse 
on duty at all times during 
the evening and night shifts. 
lt was alleged that the Valley 
Park Manor was using per-
sons who were unqualified in 
order to fulfil! the require-
ments of this regulation . 
These unqualified persons 
were called " Graduate Nurs-
es." 
The Health Facilities Re-
view Committee was also ad-
vised that similar situations 
exist in many other nursing 
homes throughout the Prov-
ince. 
Meanwhile, in British Co-
lumbia, the B.C. Nurses Pro-
fessional Association , the 
R.N.A.B.C. , charged that 
some nursing homes are 
dangerous to the health of 
their patients. 
Marilyn Carmack, Director 
of the Professional Associa-
tion, said some staff mem-
bers are under trained, facili -
ties are inferior and Provin-
cial legislation governing 
nursing homes in B.C. is in-
adequate. 
Ms. Carmack said existing 
legislation allows unlicensed 
personnel to supervise staff 
who provide nursing care 
leading to severe problems. 
She said elderly patients 
are sometimes given incor-
rect dosages and staff are 
unable to deal with some pa-
tients' reactions to pre-
scribed medicine. 
"One of our main concerns 
is in the area of medication," 
Carmack said. "lt's not hard 
to train someone to give peo-
ple pills. But to know what 
reactions to watch for - that 
takes a little more." 
The R.N.A.B.C. recom-
mends changes in nursing 
home staffing regulations to 
assure that qualified supervi-
sors are always on duty. 
In addition to the nurses' 
complaints, Home Care 
workers in Vancouver say 
their patients stay at home 
as long as possible because 
they fear nursing homes in 
their area. 
The R.N.A.B.C. made their 
complaints known to the Pro-
vincial Department of 
Health. 
Dr. Brian William addresses delegates to NUA collective bargaining Left to right: Bob Bronson, Dennis Bykowski, Board of Industrial Re/a-
seminar. tions; Bonnie Castrey R.N., guest lecturer and Kath-Ann Terrett, UNA 
Executive Committee, standing. 
Local officers, members attend U.N.A. bargaining seminar 
More than 100 delegates Brian Hansen, Professor of 
attended the United Nurses Law, University of Calgary, 
of Alberta seminar on Collec- explained in depth the polic-
tive Bargaining held in Ed- ing of the agreement and, in 
monton. particular, the grievance ar-
This seminar featured bitration process. 
three knowledgeable speak- Bonnie Castrey, a Regis-
ers and was designed to give tered Nurse employed as a 
the nurses attending an in- Commissioner with the Uni-
troduction to collective bar- ted States Federal Mediation 
gaining and how it affects and Conciliation Service, 
them. conducted the last day's acti-
Dr. C. Brian Williams, Pro- vities. In the morning she 
fessor of Industrial Relations, discussed communication 
spoke energetically and en- skills and group dynamics. 
One of the exercises in which 
she had everyone take part 
was selecting groups of ten 
or more people and everyone 
in the group putting a dollar 
into a " pot." The challenge 
was to decide how one per-
son would get the "pot " with-
in half an hour; otherwise 
she would get it. lt was inter-
esting to see how the various 
groups decided who was to 
get the money. 
In the afternoon there was 
a mock bargaining exercise. 
This particular participation 
exercise was the highlight of 
the two days for many of 
those attending. lt gave them 
an appreciation of the pro-
cesses involved in negotiat-
ing an agreement. 
Mrs. Castrey wrapped up 
the Seminar with a talk on 
developments in American 
nursing and pointed out that 
many of these events would 
soon occur here. The nurses 
found her most interest ing, 
and we are hopeful that she 
will return again next year. 
This was the first of two 
seminars on the collective 
bargaining process. The sec-
ond will be held in Calgary in 
June, 1979. 
Foothills 
Hospital 
Nurses 
organize 
thu i~s!.kal!yJlQ t:Pe grQces,...:;s .----------- -------------__.- ----------------------
of collective bargaining. As a Calgary's Foothills Provin-
result of his talk many of cial General Hospital, for 
those attending indicated on Timid Nurse image fading fast many years outside the col-
returned questionnaires a lective bargaining organiza-
wish for more information on as grievances on agreement multiply tionfornurses, has become a 
Alberta labour law. Chartered Local of the Uni-
UNA staff 
on the road 
Employment Relations 
staff of the United Nurses of 
Alberta attended more than 
two Chartered Local meet-
ings a week throughout the 
province in 1978. 
In addition, a total of 15 
separate collective agree-
ments were negotiated on 
behalf of members in hospi-
tals, nursing homes, health 
units and Victorian Order of 
Nurses' branches in Edmon-
ton and Calgary. Among the 
agreements were three in-
volving privately-owned 
nursing homes. 
The UNA began the year 
with two Employment Rela-
tions Officers, Michael 
Mearns and Jocelyn Tanner. 
Another ERO, David Thorn-
son was hired in September. 
Future plans call for the addi-
tion of a fourth ERO in 1979. 
With the addition of this staff 
member it is expected that a 
degree of specialization will 
occur in their work assign-
ments so that the major 
areas of membership educa-
tion, negotiations, research 
and grievances will be better 
served. 
During the period of Janu-
ary-December 1978, the 
U.N.A. represented nurses 
at five grievance arbitration 
hearings. The Locals con-
cerned and the subjects are 
listed below: 
Local No. 9 - Temporary 
Assignment 
Local No. 1 - Transfer 
Local No. 39 - Dismissal 
Local No. 1 - Temporary 
Assignment 
Local No. 27 - Transfer 
These arbitrations repre-
sent the distillation of all the 
complaints and grievances 
that occured due to any dis-
pute regarding the interpre-
tation, application or alleged 
violation of the Collective 
Agreement . lt is only when 
the dispute that cannot be 
settled in any other fa shion 
that comes before an Arbitra-
tion Board. 
From experience, it is legit-
imate to say that only 10 per 
cent of all grievances pro-
ceed to arbitration. This then 
indicates that there were ap-
proximately 50 grievances 
dealt with by the U.N.A. staff 
for the same period. The file 
records bear witness to this 
fact. For each grievance 
f iled, there are 425 incidents 
which are resolved without 
the necessity of filing a griev-
ance. Simple arithmetic 
shows that the staff has dealt 
with some 200-250 separate 
Collective Agreement prob-
lems over the past year. This 
is a great increase over pre-
vious years and reflects a 
growing awareness on the 
part of the individual nurse 
of her rights under the con-
tract. This awareness has 
been aided by the provision 
of individual copies of the 
Agreement. The U.N.A. staff 
anticipates that this trend 
will increase, not diminish 
during the coming years. 
Since the arbitration is the 
"oak that grows from the 
acorn" of the incident, it fol -
lows that the investigation 
and documentation work 
must be detailed at the early 
stages of the process. Only in 
this way can success be a 
possibility later in the pro-
cess. Only by protesting vio-
lations of the Contract can 
nurses maintain the Con-
tract's integrity and it is the 
task of the U.N.A. staff to as-
sist Alberta's nurses in these 
matters. The increase de-
mand is a source of satisfac-
tion since it indicates a ma-
turing role in labour relat ions 
for nurses. 
News Notes 
Management of the Valley 
Park Manor Nursing Home in 
Red Deer have agreed to be-
gin deducting dues for the 
UNA following a complaint to 
the Board of Industrial Rela-
tions. Management of the 
nursing home, operated by 
the Red Deer Regional Hos-
pital Centre, had been under 
the impression that they 
could ignore the dues 
authorization forms wh ich 
had been signed by the 
nurses. 
* * * 
The Nurses at the privately 
owned Hardisty Nursing 
Home in Edmonton have fin-
ally got a contract. 
The Nurses have settled a 
three-year contract for the 
years 1977, 1978 and 1979 
with their employer, Mr. Hu-
bert Hoffman, an Edmonton 
businessman. For 1977 and 
1978, the aggregate increase 
amounted to 15.5 per cent to 
bring them into line with hos-
pital rates. In 1979 they will 
receive a cost of living allow-
ance the same as the hospi-
tals. 
• 
A joint meeting of Health 
Unit and V.O.N. nurses re-
sponsible for negotiations 
was held in Edmonton at the 
UNA office in January. 
The representatives were 
gathered to begin planning 
the next round of negotia-
tions in early 1979 and to 
discuss implications of group 
negotiations for health units 
across the province. 
ted Nurses of Alberta . 
Chartered Local115 of the 
UNA was certified by the 
Public Service Employee Re-
lations Board early in Janua-
ry following an intensive or-
ganizing campaign by the Lo-
cal 's Executive led by Presi-
dent Mary Robinson. 
Notice to commence collec-
t ive bargaining .on behalf of 
the 661 nurses was served 
on hospital management im-
mediately and negotiations 
will take place in January. 
The organization of the 
nurses was not without its 
difficulties. The Local started 
out the year with only 25 
members. The task of re-
cruiting the majority of nurs-
es was seriously hampered 
because the hospital man-
agement refused to deduct 
dues after authorization 
forms were signed. They 
were able to do this because 
the Public Service Employee 
Relations Act , unlike the Al-
berta Labour Act , does not 
require that the employer de-
duct dues when authorized. 
Despite the initial set-backs 
the local executive were able 
to organize the majority of 
nurses within less than a 
month by ca lling upon the as-
sistance of UNA representa-
t ives in each ward. 
The Foothills contract will 
cover Staff nurses, Instruc-
tors and Mental Health 
Workers. 
Quebec nurses may use "Anti-Strike" 
MONTREAL (CP) - When is 
a strike not a strike? When 
it's an "anti-strike," says the 
6,000-member United Nurs-
es union, which hopes to 
throw a curve at the Quebec 
government with an innova-
tion in labour relations. 
Current contract talks 
aren't going well. United 
Nurses president Helene 
Wavroch said Tuesday. The 
nurses have applied for con-
ciliation and can strike any 
time after Jan. 8. 
CPI figures 
to change 
The Consumer Price Index 
component weights and the 
spending patterns used to 
compile the index have been 
changed. 
The revised index will have 
no effect on previously pub-
lished indices in the AII-Cana-
da series but the indices for 
regional cities are being re-
vised back to January 1971. 
The time base for the CPI is 
to remain unchanged at 
1971=100. 
The changes that are being 
made reflect expenditure 
patterns based on 1974 
weights rather than the pre-
viously used 1967 expendi-
ture patterns (Food was pre-
viously based on 1969 pat-
terns). 
The new weights as previ-
ously stated are based on 
exhaustive studies by Stats 
Canada. These studies have 
broadened the applicability 
of the CPI to more Canadi-
ans. The old index utilized a 
target group consisting of 
family groups of 2 to 6 per-
sons with annual incomes be-
tween $4,000 and $12,000 
in 1967 living in cities with a 
population of 30,000 or 
more. These constraints li-
mited the coverage of the 
CPI to inputs from 34 cities. 
Under the revised index the 
population coverage has 
been extended to all families 
and unattached individuals 
living in cities with a popula-
tion of 30,000 or more re-
gardless of income levels. 
The revised index covers 51 
cities. The number of items 
priced to determine the in-
dex has also been increased. 
The new index covers 375 
items compared to 325 un-
der the previous index. 
""We do live In a democracy, Perklna, 
but here we operate 
under an authoritarian regime." 
But because of recent 
amendments to the Quebec 
Labor Code governing hospi-
tal strikes, they can't walk 
out until they first agree with 
their employers on what es-
sential services will be main-
tained. That process has also 
been unproductive. 
If they can't get an agree-
ment - and the union can't 
see one - the Labor Code 
stipulates that each employ-
er must say what functions 
are essential and the union 
must say how many employ-
ees will do them. The lists are 
binding on both parties. 
"But the law has a few 
holes in it," Wavroch said 
with a wry smile, "and that's 
where our anti-strike comes 
in." 
The union has submitted 
its list, saying it will maintain 
essential services, but with 
46 per cent more nurses, not 
fewer nurses, meaning that 
during so-called anti-strikes 
staff would be larger by al-
most half. 
The union would order a 
strike, but everybody would 
report to work. 
"There will be a work stop-
page for five minutes at the 
beginning of each shift in or-
der to comply with the re-
quirements of the Labor 
Code defining the word 
strike," says a letter sent to 
negotiators for the 40 institu-
tions where nurses belong to 
the United Nurses. 
"Nurses working on the 
shift preceding this five-
minute stoppage will graci-
ously cover during this per-
iod." 
COULD APPEAL 
That would mean almost 
1,300 additional nurses 
would have to be brought in. 
"We see the anti-strike as 
an answer to the public's re-
action to strikes in the public 
sector," Ms. Wavroch told re-
porters. " What it does is sim-
ply give an influx of extra per-
sonnel and give extra care to 
the patients. We don't want 
to hold hospital patients hos-
tage." 
The labor code is silent on 
this tactic. lt assumes that 
unions provide as few work-
ers as possible to maintain 
essential services. 
Employers or employees 
who feel the other is being 
unreasonable on essential 
services can ask for a re-eval-
uation by a government com-
mission, and the cabinet can 
withdraw the right to strike, 
but only if there is a danger 
to the public. 
That wouldn't be the case 
with an anti-strike, Ms. Wav-
roch said. Health care would 
be better than ever. 
Executive meeting notes 
Negotiations are now in 
progress for a 1979 contract 
between the UNA manage-
ment and the Employment 
Relations Officers Union. 
UNA support staff salaries 
are to be increased by an 
amount equal to the cost-of-
living index for 1978. The 
UNA employs a staff of three 
Employment Relations Offi-
cers, an office manager, 
three secretaries and the 
Chief Executive Officer. The 
collective agreement will only 
apply to the ERO staff. 
* * * 
The five UNA District Com-
mittees have been given an 
advance on their total 1979 
budgets in order to accom-
modate a portion of the tra-
vel expenses of delegates to 
the specia l meeting on Feb. 
22. 
• • • 
President Gurty Chinell 
and Chief Executive Officer 
Robert Donahue will attend a 
meeting in Montreal in Feb-
ruary to investigate the for-
mation of a Nat ional Nurses 
Union from among the vari-
ous provincial nurses unions. 
At the present time the prov-
inces supporting such a 
move include Saskatchewan, 
Manitoba, New Brunswick, 
Prince Edward Island, New-
foundland and the Nursing 
Component of the Profes-
sional Institute of the Public 
Service (nurses in Federal in-
stitutions). 
The Executive Committee 
of the U.N.A. has approved 
guidelines for expenses for 
Health Unit negotiators. 
Executive Committee de-
cided that the U.N.A. would 
pay salary replacement , 
transportation costs and per 
diem expenses for one nego-
tiating delegate for each pub-
lic Health Unit Loca l engaged 
in group bargaining. 
• • 
The UNA Executive Com-
mittee has decided to take 
out a membership in a Co-op 
formed for the purpose of 
constructing a building to ac-
commodate the offices of 
unions in Edmonton. Plan-
ning is already under way to 
construct a $7 million build-
ing to bring union groups in 
Edmonton into a central loca-
tion. In addition to office 
space and some commercial 
ventures a 2,500-seat audi-
torium is planned. The lease 
on the present UNA offices 
expires in June of 1980. 
* * * 
Planning is already under 
way for the next collective 
bargaining seminar 
sponsored by the United 
Nurses of Alberta. 
The seminar will be held in 
the Southern Alberta Jubilee 
Auditorium Social Room in 
Calgary in June of 1979. Fur-
ther details will be published 
and circulated as they be-
come available. 
An essay on pay ... 
Pay is a broad subject. lt bears on nearly everyone's eco-
nomic interests; and for the employee it's a symbol- but , for-
tunately, not the only one- of status. Because pay brings up 
questions of economic and social justice, it is an emotive topic. 
lt is embedded in the ideological issue of income distribution. 
The level, trend, and distribution of salaries and wages are of 
national economic concern: they influence the efficiency of the 
labour market; they affect unit costs, inflation , international 
competition, balance of payments, and va lue of the currency. 
For these reasons and because, in the absence of controls , 
unions can, in some circumstances - as in Canada in 1974 
and 1975 - exercise monopoly power, pay is a big problem. 
it's always open to political debate, economic argument, union-
management conflict, and intense personal feelings. lt is a crit-
ical issue in all industrialized societies, especially democracies. 
Every decent person wants equity for himself and others. 
Managers seek it in wage and salary administration and trade 
unions claim it for their members. Unfortunately, however 
worthy a ph ilosophical notion, equity is not a practical stan-
dard for pay. There are no absolute answers, no right answers, 
to rewards for work. Equity, like beauty, is in the eye of the be-
holder. Some hockey players earn more than Cabinet Minis-
ters - like seven or eight times more - insurance salesmen 
more than university presidents, and postmen more than 
school teachers. In 1976, the average net income of medical 
doctors and surgeons in Canada was less than lawyers' and 
notaries'- an inversion of the historical ranking before 1975. 
You will find neat polar judgments of equity between people in 
each pair of occupations I have mentioned. (What is seen to be 
equitable is remarkably close to one's personal financial inter-
ests.) But such perceptions are quite irrelevant. In the real 
world , the price of a job is not the same as its appraised value 
-any more than what is paid for a house is. Evaluation of a job 
is subjective or, if systematized, abstract. On the other hand, 
the price of a job is real, determined by supply and demand, in-
dividual negotiations, monopoly union power, or politics. If we 
define the term sensibly, equity cannot realistically play a part 
in fixing pay. That is important because, before deciding on a 
national strategy or a company policy, the nature of the prob-
lem should be defined. Any one responsible for wages or sala-
ries should disregard his own notions of equity. He should re-
sort to more objective, pract ical standards like acceptability, 
defensibility, and economic efficiency. Those are the only work-
able tests. When they are in place and are known by em-
ployees, they add up to integrity. 
. . . and the truth on pay 
Collective bargaining nego-
t iations operate in cycles and 
any advantage gained on in-
flation in one period is fol-
lowed by a slide backward in 
a subsequent time, accord-
ing to Economist and Journa-
list, Don MacGillivray. 
Mr. MacGil livray arrives at 
this conclusion as a result of 
studying the percentage 
change in wages compared 
with real wages (corrected 
for inflation) over a period of 
years: 
1970-7.6% (4.1 %); 
1971- 8.6% (5.6%); 
1972- 8.4% (3.5%); 
1973- 7.5% (0.1 %); 
1974- 11.0% (0.1 %); 
1975-14.2% (3.0%); 
1976- 12.1 % (4.3%); 
1977- 9.7% (1.6%); 
1978- 6.3% (2.7%). 
Mr. MacGillivray says one 
moral that could be drawn 
from the record which is 
based on average weekly 
wages of the industrial com-
posite before and after ad-
justment for changes in the 
consumer price index, is that 
an average worker can be 
considered to have paid any 
debt to society he owed as a 
result of earlier wage gains. 
"lt shows how fleeting is 
any advantage gained by in-
flationary leap-frogging. 
" And this holds true - not 
only wage cont rols are trig-
gered by workers' gains, as 
in 1975, but also when no 
mandatory controls are put 
into place. 
" In respect, the excuse for 
imposing controls in 1975 
looks flimsy. The 14.2 per 
cent increase in nominal 
wages that year may have 
looked fearsome. But the 3 
per cent increase in real 
wages was not unduly large 
considering the failure of 
workers, on the average, to 
make any real gain at all in 
the previous two years. 
"The slide in real wages in 
the past two years is on ly 
part ly revealed by the annual 
averages shown above. Th is 
is how it looks on a quarterly 
basis: year-over-year percen-
tage change of nominal 
wages with real wages (1976 
- 4th quarter - 10.8 (4.7); 
1977 - 1st quarter - 10.3 
(3.3); 2nd quarter - 9.9 
(2. 1); 3rd quarter - 9. 7 
(1.2); 4th quarter - 8.8 
(0.3); 1978- 1st quarter -
6.9 (1.8); 2nd quarter - 6.0 
(2.7) and 3rd quarter 5.9 
(3.2). 
"Governments and some 
other commentators on wage 
statistics seem to suffer from 
chronic near-sightedness 
when it comes to seeing 
wage gains in any particular 
period as part of a cyclical 
pattern ," said Mr. MacGilli-
vray. "They tend to see each 
part of the cycle as a perma-
nent change in the way work-
ers behave." 
Mr. MacGillivray said in 
the pre-controls period of 
1975 labour did not deserve 
to be lectured so fiercely 
about nominal wage gains 
which had begun to decline 
six months before controls 
were imposed. 
Interpretation clause signed 
for part-time, casual scheduling 
The Nurses and Adminis-
tration of the Lamont Auxili-
ary Hospital have reached an 
agreement on an interpreta-
tion of the Article 8 of the 
Collective Agreement dealing 
with regular part-time em-
ployees. 
The parties signed a letter 
of understanding outlining 
the following procedure: 
1. The Employer shall for-
mulate a list of regular 
part-time employees who 
are willing to be called to 
work extra hours in addi-
tion to those scheduled. 
2. Those regular part-time 
employees who wish to 
have their names on this 
list shall sign their name 
on a list. 
3. Any listed employee who 
is called and notified at 
the time of the call that 
she will work on a casual 
basis for those hours and 
voluntarily agrees to work 
the extra hours shall re-
ceive compensation as 
set out in Aricle 32, Sec-
tion 32.03, 32.05 and 
32.07 of the agreement. 
4. Participation in this pro-
gram by regular part-time 
employees shall be on a 
voluntary basis. 
5. The Employer will endea-
vor to allocate the extra 
hours on an equitable ba-
sis. 
Both the United Nurses 
of Alberta and the Alberta 
Hospital Association will be 
monitoring the effects of the 
agreement to see whether or 
not it can be fairly applied to 
other hospitals experiencing 
a problem with the schedul-
ing of regular part-time em-
ployees for extra casual 
wor'k. 
Among those participating in meeting of Nurses' 
Unions in Quebec City recently were, left to right, 
Nora Paton, Chief Executive Officer, Labour Relations 
Division, B.C.; Anne Gribben, Chief Executive Officer, 
Ontario Nurse's Association and Glenna Rowse/1, 
Labour Relations Department, Canadian Nurses' 
Association, Ottawa. 
Bargaining 
committee 
named 
U of A struggles with apathy, misinformation 
in attempt to gain majority support for UNA 
A Neogtiating Committee 
has been elected for the 
1980 negotiations. 
The Committee, elected 
from among members of the 
Executive Committee, will 
consist of six members. They 
are Linda Roberts, Red Deer; 
Marilyn Ballantyne, Red 
Deer; Donna Clark, Calgary; 
Dallas Szarko, Lethbridge; 
Margaret Ethier, Edmonton; 
Kath-Ann Terrett , Grande 
Prairie. 
lt is expected that the Ne-
gotiating Committee will be-
gin to meet early in 1979 to 
plan strategy for the 1980 
negotiations. 
Misinformation about the 
United Nurses of Alberta and 
a large degree of apathy 
among the nurses are creat-
ing problems for UNA mem-
bers at the University Hospi-
tal in Edmonton. 
The UNA began an organ-
izing campaign at the hospi-
tal in September when it be-
came apparent that the Staff 
Nurses Association had been 
unable to complete the nec-
essary steps to become a le-
gally-recognized bargaining 
agent. 
However, the local execu-
tive apparently viewed the 
UNA efforts as hostile and 
began to actively oppose the 
UNA. lt quickly became evi-
EXECUTIVE COMMITTEE 
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UNITED NURSES OF ALBERTA 
dent that a great deal of mis-
information about the UNA 
had been circulated. One of 
the more fantastic stories 
was that the UNA was an 
"outside" union attempting 
to compete with the Collec-
tive Bargaining Program of 
the AARN . The AARN turned 
over the collective bargain-
ing function to the UNA in 
May, 1977 and has since de-
leted all references to collec-
tive bargaining from their by-
laws. 
At that point the situation 
was not helped by an offer of 
the employer to voluntarily 
recognize the Staff ""Nurses 
Association. Applications for 
membership in the Associa-
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t ion were also included with 
paychecks of nurses, further 
frustrating the efforts of the 
UNA. An offer to present 
both sides to the nurses at a 
special meeting was rejected 
by the Association executive. 
Since then the Association 
has hired a lawyer to assist 
them in becoming certified. 
The lawyer they hired acts on 
behalf of management in oth-
er industries and was the 
representative of the em-
ployer in two contracts in t he 
health care industry. 
Despite the problems and 
interferences the UNA has 
more than 100 members at 
the University Hospital and 
will continue its efforts to 
bring the majority into the or-
ganization that represents 
the vast majority of nurses in 
Alberta , the UNA. 
C.U.P.E. strikes end 
but dispute conJinues 
The General Service Work-
ers and the Alberta Hospital 
Association reached an 
agreement Dec. 1178 on a 
new two-year contract follow-
ing approximately one month 
of strike action at a number 
of Alberta hospitals. 
Before the ink was dry on 
the paper, there was another 
dispute over exactly how 
much the settlement repre-
sented. 
The facts are that the em-
ployees will receive a 6 per 
cent increase retroactive to 
April 1, 1978, with the mini-
mum increase being not less 
than 32 cents an hour. Em-
ployees would also receive 
an additional8 cents an hour 
retroactive to Nov. 1178. 
The dispute is t hat the Al-
berta Hospita l Association 
contends that t he combina-
tion of these increases 
amounts to a total increase 
of 6.91 per cent over the pre-
vious contract. C.U.P.E. was 
claiming the percentage in-
crease was in excess of eight. 
lt would appear from the 
public statements that both 
sides "won" the dispute. 
The strike began after 
eight months of negotiations. 
Five unresolved issues were: 
wages, tradesmen 's rate, lay-
offs, seniority and Northern 
allowance for Fort McMur-
ray. 
The average hospital wage 
of the C.U.P.E. workers is 
$5.20 per hour. 
R.R.S.P. 
Registered Retirement 
Savings Plans are a good way 
to put money aside for your 
future on a tax-free basis. 
U.N.A. is considering es-
tablishing an RRSP for its 
members thereby reducing 
charges because of the size 
of our group. 
lt would have a competi-
tive interest rate and be ad-
ministered th rough your 
union office. 
If you are interested in this 
type of service please detach 
this clipping and mail it to: 
United Nurses of Alberta 
10571-109 St. 
Edmonton T5H 3B1 
Your interest will determine 
if this service is to be provid-
ed. 
. ttWd En nombre 
....... it class troisien1e 
Ho. 31100 classe 
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